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We present our Sustainability Report for the 2025 financial year, which 
outlines the main actions and progress achieved in the areas of social, 
environmental, and economic responsibility from January to December 
of this year.

This report reflects our commitment to sustainability, aligned with the 
United Nations 2030 Agenda and the achievement of the Sustainable 
Development Goals (SDGs). These goals guide us in driving initiatives 
across all our areas of activity.

Sustainability
at our core.



MESSAGE FROM MANAGEMENT 
At Daifressh, we understand sustainability 

as a commitment that guides the way we 

work, collaborate, and grow. It is not simply 

about achieving specific goals, but about 

integrating responsibility into every 

decision we make and every step we take as 

an agri-food company. 

Throughout 2025, we continued to move 

forward on this journey with the ambition 

of creating a positive and lasting impact on 

our environment and society, while 

strengthening the resilience and 

competitiveness of our business.

 During the year, we further advanced 

responsible practices across our operations, 

improved processes, enhanced resource 

efficiency, and fostered a corporate culture 

built on collaboration, continuous 

improvement, and the commitment of the 

people who make up Daifressh.

This Sustainability Report outlines the main 

actions, initiatives, and achievements of the 

year, as well as the challenges and 

opportunities that lie ahead. 

We are aware that sustainability is an 

ongoing journey of continuous 

improvement and that there is still much to 

accomplish. For this reason, we embrace 

this challenge with responsibility, 

determination, and a long-term vision, 

convinced that business growth must 

always go hand in hand with a genuine 

commitment to people, society, and the 

environment.

We want thank especiallytoall the people, 

collaborators andpartners that form part 

of Daifressh andthat, with his 

commitment and dedicationdaily, do 

possible continue buildinga company 

further responsible, nearby 

andsustainable.

We will continue working with the same 

responsibility for continueimproving, 

facing new challenges andmoving 

forward toward a model each 

timefurthersustainable, efficient and 

human.

We invite you to discover in this Memory 

he job done during2025 and tojoin us in 

this pathof improvement continued.

Kind Regards, 

Ana Claramunt
Managing Director | Daifressh



We are Daifressh, a business group headquartered in Valencia, specializing in the 

production and distribution of fruits and vegetables for international retailers. We 

are experts in berries and citrus fruits, and we also offer a wide range of fresh produce 

to various European markets.

Our own production, along with our logistics centers across several Central European 

countries and a robust logistics network backed by more than 30 years of experience, 

allows us to guarantee quality, freshness, and excellent service to our clients.

We strive to deliver quality and sustainability in every product, ensuring personalized 

solutions and excellence at every stage of the supply chain.

At Daifressh, we integrate all links of the supply chain under the highest quality 

standards. This allows us to guarantee product traceability from the field to the shelf, 

meeting the industry's leading certifications and adapting to each customer’s needs.

Our business model is based on four key pillars:

ABOUT DAIFRESSH

GLOBAL PRODUCTION

INNOVATION & DIGITALIZATION CUSTOMER ADAPTATION

VERTICAL INTEGRATION

•   In-house IT development for production 
and distribution, including digital 
traceability and automation.

• Implementation of digital tools to 
optimize logistics and quality control.

• Ability to provide tailor-made solutions 
according to each customer’s needs. Product, 
packaging, process, and delivery customization

•  Diversification of sustainable product and 
packaging formats, adapted to market trends 
and demands

•  Specialists in Berries and Citrus with own 
production in Spain, Poland, and Morocco.

•  Global and strategic alliances to supply 
most fresh produce categories: Dai-Growers.

• Vertical integration with Production & 
Logistics Consolidation Centers in Poland 
and the Czech Republic

• Quality Control & Product Traceability 
throughout the entire Supply Chain.
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Mission Vision
To supply our customers with flawless 
fresh fruits and vegetables 52 weeks a 
year.

To be the preferred partner of large-scale retail 
thanks to the trust in our products and services, 
supplied sustainably, transparently, and innovati-
vely all year round.

Our
Values

In every step and action we take at Daifressh, 
our corporate values are always present—those 
that define and drive us as a team and as a 
business group.

PASSION
CUSTOMER ORIENTATION

ADAPTABILITY

HONESTY

COMMITMENT

INNOVATION

EXCELLENCY

COMUNICATION

COOPERATION

Daifressh Group is made up of vertically integrated companies that manage the entire value 
chain of fresh produce — from varietal selection and farming to packaging, logistics, and 
delivery. This integrated model enables us to work closely with our clients, offering flexible, 
tailor-made solutions and acting as a strategic partner for retailers. We ensure full traceability, 
consistent quality, and year-round availability of fresh fruits and vegetables. Our structure allows 
us to respond swiftly to market demands, drive innovation, and deliver efficient, reliable supply 
on an international scale.



      Information Scope 
In the present Sustainability Report, much of the 
relevant data—particularly that related to 
personnel, human resources, operational 
management, logistics, and commercial 
activities—corresponds to the headquarters of 
Daifressh in Spain, from where the cluster’s 
management is coordinated. On the other hand, 
part of the information relating to environmental 
aspects and agricultural production also includes 
some data from our production in Poland, as well 
as logistics operations at our consolidation centers 
in Poland and the Czech Republic.

Our Commitment
At Daifressh, we are committed to the Sustainable Development Goals of the United 
Nations Compact, which constitute the basis for the actions we carry out in each of 
our areas of activity:

Environment  is our best partner

Human Resources are essentials assets

Promoting a Healthier Society

The

Our



COMMITMENT
TO THE
ENVIRONMENT
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COMMITMENT TO THE ENVIRONMENT 

HYDROPONIC SYSTEM
In our production sites, we grow berries using hydropo-

nic systems, a technique that offers multiple benefits in 

both productive efficiency and environmental sustaina-

bility.

This system allows for more efficient use of natural 

resources, especially water. Compared to traditional soil 

cultivation, substrate irrigation on demand reduces 
water consumption by 308 m³ per hectare, representing 

a 28% saving.

Additionally, hydroponic farming helps reduce product 
waste by allowing greater control over production. 

Thanks to this technology, 93% of the harvested fruit 

meets first-class quality standards, compared to 75–80% 

with traditional soil cultivation.

BIOLOGICAL PEST CONTROL

At Daifressh, we are committed to biological pest con-

trol, a natural and sustainable strategy that reduces the 
use of chemical products, thus avoiding soil and envi-

ronmental contamination around our farms.

This method uses the natural enemies of pests (such as 

insects, fungi, etc.) to maintain ecological balance in 

crops. In this way, we protect our crops safely and sustai-

nably, ensuring product quality without harming the 

environment.

SUSTAINABLE AGRICULTURE



COMMITMENT TO THE ENVIRONMENT 

FOOD WASTE

At the same time, our Purchasing and Sales teams have developed more accurate forecasting 
models, while our Operations and Logistics teams carefully plan every shipment to minimise tran-
sit times and optimise transport routes. We work closely with both international and local carriers, 
ensuring permanent fleet availability and real-time monitoring through GPS tracking and tempe-
rature control systems.

Through Daifressh Global Services, our logistics and packing centre in the Czech Republic, which 
acts as a consolidation hub before products reach customers, we are able to optimise the supply 
chain. This reduces delivery times from field to consumer, improves product freshness, and facili-
tates stock control at destination, contributing directly to the reduction of food waste.

We have also strengthened our quality control, grading, labelling, and packaging processes, 
helping to improve product preservation throughout the supply chain.

Furthermore, at our Daifressh Berry facility in Poland, as well as at our operations in the Czech 
Republic, we have invested in advanced fruit and vegetable handling equipment, including berry 
and citrus sorting machines, labelling systems, weighing equipment, and conveyor systems, 
significantly reducing processing times within production areas.

Finally, we would like to highlight our regular donations to charitable organisations. Products that 
remain perfectly suitable for consumption but do not meet certain commercial specifications 
relating to appearance or size requirements are redirected to support communities in need rather 
than being wasted.

Strategies to Prevent and Reduce Food Waste

Together with our growers, we 
continue to work proactively to 
ensure that only products mee-
ting the highest quality stan-
dards reach the market.

To achieve this, our Quality Con-
trol team oversees more than 
65% of supplier order prepara-
tion processes, ensuring that 
lower-grade fruit and vegeta-
bles do not enter our warehou-
ses.



COMMITMENT TO THE ENVIRONMENT 

REUSABLE SOLUTIONS
At Daifressh, we are committed to sustainable logistics solutions by incorporating reusable CHEP 
pallets and EPS boxes into our operations. These alternatives help us reduce waste and extend the 
lifecycle of the materials we use.
As fresh produce distributors, we understand the importance of optimizing resources and mini-
mizing environmental impact.
That’s why we choose reusable systems that allow us to:

•   Reduce waste generation and the use of single-use materials
•   Improve efficiency across our supply chain, minimizing our carbon footprint
•   Promote a more sustainable and environmentally responsible distribution model

Our commitment to material reuse supports our goal of operating more sustainably, contributing 
to a more efficient and environmentally responsible supply chain.

TRANSPORT OPTIMIZATION
Throughout 2025, we continued to implement 
specific measures within our logistics operations, 
focused on optimising transport routes to reduce 
fuel consumption and minimise our carbon 
footprint.
In addition, we made further progress in the 
gradual introduction of biodiesel-powered trucks 
on selected routes, contributing to a more 
sustainable transport model without 
compromising service efficiency.
At the same time, we increased the use of 
maritime transport for specific logistics flows, 
raising the volume shipped by sea from 7,895,831 
kg in 2024 to 14,122,854 kg in 2025, representing 
an 80% increase compared with the previous year. 
As a result, the share of total volume distributed by 
Daifressh and transported by sea increased from 
11% in 2024 to 19% in 2025, an increase of 8 
percentage points. This shift enables us to move 
towards a more sustainable logistics model, as 
maritime transport generates lower emissions per 
tonne transported than road transport.

+80%
Maritime volume 
growth vs. 
previous year



    Recyclable Materials
During 2025, 100% of our packaging 

and packing materials were made 

from recyclable materials, helping to 

reduce the environmental impact 

associated with packaging waste.

OUR PACKAGINGS

At Daifressh, we are committed to 
reducing the environmental impact 
of our packaging, opting for more 
sustainable and responsible 
solutions.

   Recyclable Labelling
As part of our strategy to facilitate packaging recycling, 80% of our packaging uses a 

heat-sealing system, with the label integrated and printed directly onto the film. This solution 

avoids the mixing of materials and improves the efficiency of the recycling process.

   New Biodegradable Alternatives
We continue to innovate by gradually incorporating more sustainable packaging solutions 

into selected product ranges, including biodegradable and compostable materials that 

help reduce our environmental footprint.

COMMITMENT TO THE ENVIRONMENT 

   Reducing Plastic Use
We have increased the use of heat-sealing by 80% across our packaging, a solution that reduces 

plastic consumption by 30% compared with conventional lids, while maintaining the highest 

standards of product quality and safety.



ENERGY CONSUMPTION

COMMITMENT TO THE ENVIRONMENT

In October 2023, we installed photovoltaic panels for self-consumption at our 
headquarters—taking a further step in our commitment to sustainability and energy 
efficiency.

Our goals with this installation were to:

� Reduce our carbon footprint by lowering CO₂ emissions
� Significantly decrease energy consumption from polluting sources
� Generate at least 40% of the annual energy consumed at our offices

And the results obtained in 2025 have exceeded our initial goals.

This investment in clean energy reinforces our commitment to a more sustainable 
business model, actively contributing to the energy transition and environmental 
protection—aligned with the United Nations 2030 Agenda and the Sustainable 
Development Goals (SDGs).

ENERGY GENERATED ENERGY CONSUMED SELF-CONSUMPTION RATE CO2 SAVED

35,63(MWh) 55,98(MWh) 63,65% 16,93tn
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OUR TEAM

100%
PERMANENT STAFF

57%¬
WOMEN

43%¬
MEN

9,5%¬
INTERNAL PROMOTIONS

11
NATIONALITIES

TRAINING/EMPLOYEE

6H¬

KEY FIGURES FOR 2025 AT DAIFRESSH HEADQUARTERS

56
EMPLOYEES

90%
RETENTION RATE

COMMITMENT TO OUR TEAM

300 H
TOTAL TRAINING 



TRAINING
At Daifressh, we promote the personal 
and professional development of our 
people through a continuous learning 
model tailored to the different stages, 
roles, and responsibilities within the 
organisation. Our objective is to 
strengthen internal capabilities, 
enhance employability, and create 
meaningful opportunities for 
professional growth.

From the moment employees join the 
company, they participate in a 
personalised onboarding programme 
designed to facilitate integration into 
their role, provide a clear 
understanding of internal processes, 
and foster alignment with our 
corporate culture.

Throughout the employee lifecycle, 
and based on performance 
evaluations, specific training needs are 
identified for each role, enabling 
learning initiatives to focus on the 
development of key skills and 
continuous improvement.

During 2025, our main training 
initiatives focused on language 
development and leadership skills, as 
well as specialised technical training in 
Logistics, IT, and Artificial Intelligence. 
These programmes contributed to 
strengthening team capabilities while 
supporting both horizontal and vertical 
internal mobility.

COMMITMENT TO OUR TEAM

333 H
TRAINING HOURS TRAINING PROGRAMS

5



COMMITMENT TO OUR TEAM

INTERNAL DEVELOPMENT

At Daifressh, we actively support the 
professional development and career 
progression of our employees, 
recognising internal talent as a key 
driver of business continuity and 
organisational growth.

We have established career 
development plans for positions with 
growth potential, supported by a 
performance management system 
that links competency development 
and objective achievement to 
opportunities for salary progression.

During 2025, we implemented a new 
performance management process 
based on the continuous evaluation of 
objectives tailored to each role. This 
framework provides greater clarity 
regarding responsibilities, enables 
regular performance monitoring, and 
includes an annual review linked to 
salary progression based on achieved 
results.

This approach strengthens a culture of 
transparency, recognition, and 
continuous improvement, while 

supporting employee development 
and engagement.

Reflecting our commitment to 
internal talent development, 9.5% of 
employees at our headquarters were 
promoted to positions of greater 
responsibility during 2025, through 
both horizontal and vertical career 
progression opportunities.

In addition, Daifressh supports the 
professional development of young 
talent through collaboration 
agreements with educational 
institutions, enabling students to 
undertake internships within the 
company. These initiatives provide 
valuable exposure to the business 
environment, facilitate the practical 
application of academic knowledge, 
and help students gain professional 
experience in a real-world setting.
 

9,5%¬
INTERNAL PROMOTIONS

2%¬
INTERNSHIPS



COMMITMENT TO OUR TEAM

EQUALITY AND DIVERSITY

GENDER EQUALITY

At Daifressh, we view equality, diversity, and inclusion as fundamental elements of 
sustainable business development and employee wellbeing. Our commitment is to 
provide a respectful, diverse, and discrimination-free working environment where 
everyone has equal opportunities for employment, career development, 
remuneration, and working conditions.

This commitment is reflected in a people management approach based on fairness, 
transparency, and the recognition of talent, regardless of gender, age, nationality, 
sexual orientation, or any other personal or social characteristic.

During 2025, Daifressh maintained a balanced workforce composition in terms of 
gender representation, reflecting our commitment to equality:

57%¬
MUJERES

43%¬
HOMBRES

Throughout the year, female representation increased across different departments 
and levels of responsibility, reflecting positive progress towards greater gender balance 
in decision-making positions. 45% of management and supervisory positions held by 
women.

CULTURAL DIVERSITY
Daifressh benefits from a multicultural working environment comprising 
professionals from 11 different nationalities, including Argentina, Ecuador, Spain, Italy, 
Lithuania, Romania, Mexico, Peru, Poland, Portugal, and other international 
backgrounds.

Cultural diversity enriches our organisation, promotes collaboration across teams, and 
strengthens our ability to operate successfully in an international business 
environment.



COMMITMENT TO OUR TEAM

Daifressh's commitment to equality and diversity is supported by a set of internal 
policies designed to ensure responsible, transparent, and values-driven practices 
throughout the organisation.

POLOCIES AND PROTOCOLS 
ON EQUALITY AND DIVERSITY

Equality Policy
Establishes the framework for guaranteeing equal treatment, rights, and 
opportunities for women and men, preventing discrimination in recruitment, 
promotion, training, remuneration, and working conditions.

LGBTI+ Policy
Promotes an inclusive and respectful workplace free from discrimination 
based on sexual orientation, gender identity, or gender expression, ensuring 
equal rights and fostering diversity across the organisation.

Talent Management Policy
Regulates employee onboarding, development, and evaluation processes, 
including onboarding programmes, continuous learning initiatives, and 
performance management systems, with the objective of promoting 
professional development, fairness, and internal career progression.

Leave and Absence Policy
Defines the criteria and procedures related to leave, absences, and work-life 
balance arrangements, ensuring fair and transparent treatment for all 
employees.

Together, these policies contribute to creating a fair, diverse, 
safe, and inclusive working environment aligned with 
Daifressh's social sustainability principles.



COMMITMENT TO OUR TEAM

WORKING CONDITIONS
At Daifressh, our people are the driving force behind our business and one of the 
fundamental pillars of our sustainability strategy. For this reason, we continuously work 
to ensure fair, stable, and equitable working conditions across all roles and areas of the 
organisation.

We promote job stability through a predominantly permanent employment model. In 
2025, 100% of our workforce held permanent contracts, despite operating in the 
agri-food sector, which is characterised by seasonal production cycles and fluctuating 
activity levels throughout the year. This reflects our commitment to employee security, 
stability, and wellbeing.

We also encourage organisational flexibility within departments to support work-life 
balance. We strive to provide employees with new challenges, responsibilities, and 
projects that foster motivation, professional growth, and continuous improvement.

Furthermore, we offer a hybrid working model for office-based employees, allowing up 
to 30% remote working, subject to individual preference and role requirements.

This comprehensive approach contributes not only to employee wellbeing but also to 
talent attraction and retention, helping us build a committed, motivated workforce 
aligned with Daifressh's values.

To enhance the quality of life and wellbeing of our employees, Daifressh offers an 
Employee Benefits Programme designed to complement our employment 
conditions.

The programme includes:
      Corporate contributions towards private health and dental insurance
      Discounts on health and wellbeing services
      Special offers and discounts from leading consumer brands

In addition, Daifressh offers a flexible compensation scheme that allows employees to 
optimise their tax benefits through the following programmes:
     Meal Vouchers
     Childcare Vouchers
     Transport Allowance

These initiatives contribute to employees' financial and personal wellbeing while 
promoting a more attractive and sustainable working environment.

BENEFITS PLAN
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COMMITMENT TO SOCIETY

At Daifressh, we recognise that our business activities have a direct impact on society. 
As a company dedicated to the marketing and distribution of fresh fruit and vegetables, 
we embrace our responsibility to contribute positively to healthy nutrition, food safety, 
and people's wellbeing, while operating ethically and transparently throughout the 
entire value chain.

ALIMENTACIÓN SALUDABLE

Promoting healthy and balanced 
eating habits is an integral part of 
Daifressh's business activity. 

Through the distribution of fresh fruit 
and vegetables, we help improve 
access to essential products that 
support a healthy, varied, and 
high-quality diet.

Our commitment focuses on ensuring that the products reaching consumers meet 
the highest standards of quality, freshness, and food safety, encouraging responsible 
consumption habits aligned with nutritional recommendations.

As part of the agri-food supply chain, we work to provide a wide variety of fresh 
produce, adapting to market needs while contributing to healthier lifestyles and 
improved wellbeing across society.

At Daifressh, we strongly believe in the positive impact that responsible businesses can 
have on the communities in which they operate. For this reason, we actively contribute 
to the socio-economic development of the regions where we are present.

We prioritise local talent in our recruitment processes, generating direct employment 
opportunities within our local communities. In addition, we participate in local job fairs 
and collaborate with educational institutions and public authorities to facilitate access 
to employment opportunities.

We also support local economies through the procurement of services from nearby 
businesses, helping to strengthen local business networks and foster long-term 
relationships with regional suppliers and service providers.

LOCAL ECONOMIES



COMMITMENT TO SOCIETY

We actively participate in industry forums, conferences, and events, sharing innova-
tions, best practices, and projects with other organisations across the sector.

These initiatives enable us to contribute to the development and advancement of the 
agri-food industry in the different countries where we operate, while fostering collabo-
ration and knowledge sharing throughout the sector.

Fruit Logistica

Fruit Attraction

Berry Congress

INDUSTRY EVENTS



As a fresh produce company, encouraging healthy and safe eating habits is one of our 
core commitments. We actively promote the daily consumption of high-quality fruit 
and vegetables, while ensuring the highest standards of food safety across all our 
products.

In addition, we encourage physical activity and healthy lifestyles through the 
sponsorship of local sports teams and sporting initiatives:

• Sponsorship of the Puzol Football Team

• Sponsorship of the Puzol Cycling Team

• Daifressh Padel League, promoting physical activity while encouraging teamwork 
and collaboration among employees

• Seasonal fruit available at our offices, encouraging healthy daily consumption 
among our workforce

PROMOTING HEALTHY LIFESTYLE

COMMITMENT TO SOCIETY

As part of our commitment to the communities in which we operate, Daifressh 
collaborates with Food Bank, supporting individuals and families experiencing 
vulnerable situations.

Through this partnership, we strengthen our involvement with the local community 
while promoting solidarity and social inclusion. Initiatives such as these reflect our 
commitment to social development and our ambition to generate a positive impact 
within our surroundings.

CHARITABLE ACTIONS



COMMITMENT TO SOCIETY

CÓDIGO ÉTICO Y CANAL SPEAK UP

As part of our commitment to ethics, transparency, and good corporate governance, 
Daifressh has implemented a Code of Ethics that establishes the principles, values, and 
standards of conduct expected from all employees, as well as from third parties with 
whom we maintain business relationships.

The Code of Ethics serves as a practical guide designed to ensure responsible behaviour 
aligned with our corporate values. Its key areas of focus include:

• Integrity and legal compliance
• Prevention of corruption and bribery
• Equal opportunities and non-discrimination
• Respect for human rights
• Responsible use of resources
• Transparency in business relationships

Our commitment is to foster an ethical corporate culture in which all decisions are 
guided by responsibility, respect, and compliance with applicable laws and regulations. 
We also promote ongoing training and awareness initiatives to ensure that the Code is 
understood and effectively applied throughout the organisation.

Nuestro Código Ético

Daifressh operates a confidential and secure Speak Up Channel available to employees 
and third parties, providing a trusted mechanism for reporting potential misconduct, 
concerns, or breaches of the Code of Ethics.

The channel guarantees confidentiality, allows anonymous reporting, and protects 
whistleblowers against retaliation, while ensuring that all reports are managed 
objectively, diligently, and professionally. 

During the reporting period covered by this Sustainability Report, no cases were 
reported through the Speak Up Channel.

Speak Up 



COMMITMENT TO SOCIETY

CERTIFICATIONS AND ASSURANCE 
Although the activities carried out at our headquarters focus primarily on corporate, 
commercial, and management functions, Daifressh's commitment to society extends 
across the entire value chain. To support this commitment, we operate under a robust 
framework of internationally recognised certifications obtained through independent 
third-party audits.

Food Safety
Certifications such as BRCGS Food and IFS Food ensure compliance with the highest 
standards of food safety, traceability, and quality control throughout our operations.

Responsible Agricultural Production
Through standards such as GLOBAL G.A.P. and its social compliance module GRASP, we 
promote the implementation of good agricultural practices and the respect of ethical 
labour conditions at origin.

Sustainability and Organic Production
The European Union Organic Production certification verifies the use of 
environmentally responsible cultivation methods and sustainable farming practices.

Ethics and Social Responsibility
Participation in the Sedex platform and successful completion of SMETA audits enable 
the assessment and continuous improvement of labour conditions, health and safety 
standards, and ethical business practices throughout the supply chain.

Commercial Excellence
Through the IFS Broker certification, Daifressh ensures the effective control, 
traceability, and reliability of its commercial operations.

Workplace Environment and Corporate Culture
The Great Place to Work certification awarded to our headquarters recognises our 
commitment to creating a workplace built on trust, respect, and employee wellbeing, 
while fostering a positive organisational culture focused on professional development 
and continuous improvement.



At Daifressh, we view sustainability as a continuous journey. Having established the 
foundations for measuring and managing our impacts, our focus in the coming 
years will be on strengthening the control of our environmental footprint, 
improving the efficiency of our supply chain, and continuing to create social value 
in the communities where we operate:

Measuring and Reducing GHG Emissions (Scopes 1 and 2)

• Establish a consistent approach to measuring and monitoring Scope 1 and Scope 2 
greenhouse gas (GHG) emissions across our main facilities.

• Progressively reduce our carbon footprint through improvements in energy efficiency 
and the optimisation of operational processes within our own activities.

Continuing to Reduce Food Waste Across the Supply Chain

• Progressively reduce food waste generated during handling, storage, and logistics 
operations, working towards a 50% reduction in waste across our operations by 2030, 
using 2022 as the baseline year.

Packaging and Materials

• Continue advancing towards more sustainable and efficient packaging solutions by 
progressively increasing the use of biodegradable materials in our packaging formats, 
whenever technically and commercially feasible.

Relationships with Growers and Suppliers

• Strengthen responsible, long-term relationships with strategic growers and suppliers.
• Integrate social and environmental criteria into supplier selection and evaluation 

processes, while maintaining producer audit programmes to promote responsible 
practices throughout the supply chain.

Strengthening Sustainability Governance and Management
• Reinforce sustainability governance by ensuring a coordinated, cross-functional 

approach aligned with the Group's overall strategy.
• Advance the standardisation of sustainability data collection, monitoring, and 

reporting processes, while improving coordination among internal stakeholders 
across different business areas.

LOOKING AHEAD:
STRENGTHENING OUR COMMITMENT



These objectives reflect Daifressh's determination to 
continue advancing towards sustainable growth in a 
responsible, realistic, and business-oriented manner.

Our commitment extends across all areas of our 
organisation: environmental stewardship, the wellbeing 
of people, and the responsible management of our 
value chain.

We recognise the challenges facing the agri-food sector 
and understand that there is still work to be done. For 
this reason, we are committed to continuous 
improvement by strengthening our actions, measuring 
our impact, learning from experience, and collaborating 
with all stakeholders throughout our supply chain.

Because our goal is to continue growing together, 
sustainably.


